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ABSTRACT

The legislative framework for care workers in India is fraught with several issues and
challenges. First, there is no clear definition of what constitutes care work, which makes it
difficult to identify who should be considered care workers and what their rights and
entitlements should be. This has resulted in a lack of legal protection for care workers, who

often work in precarious and exploitative conditions.

Second, care work is predominantly performed by women, who are not only underpaid but
also undervalued. The lack of recognition of care work as a skilled and important profession
has resulted in a low social and economic status for care workers. This has also led to a
gendered division of labour, where women are expected to provide care work for free within

the family.

Third, there is a lack of standardization and regulation of the care sector, leading to a
fragmented and unorganized industry. This makes it difficult to monitor and enforce labor

laws and protections for care workers.

Fourth, there is a lack of access to social security and welfare schemes for care workers, who
are often excluded from formal social protection systems. This results in a lack of financial
security and stability for care workers, who are often forced to rely on informal support
networks.The legislative framework for care workers in India faces a range of challenges and
issues. One of the main problems is the lack of a clear definition of care work, which results
in a lack of legal protections and rights for care workers. Care work is also undervalued and
underpaid, particularly as it is mainly performed by women, leading to a gendered division of
labor. The care sector is fragmented and unregulated, making it difficult to enforce labor laws
and protections. Additionally, care workers often lack access to social security and welfare
schemes, resulting in financial insecurity. Finally, there is a need for more inclusive policy
frameworks that recognize the diverse needs and experiences of care workers. Addressing
these challenges requires a shift in the way care work is valued and recognized, as well as

comprehensive policy reforms.
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Finally, there is a need for more comprehensive and inclusive policy frameworks that take
into account the diverse needs and experiences of care workers, including those from
marginalized communities. This requires a shift in the way care work is conceptualized and

valued, as well as a recognition of the contributions of care workers to society as a whole.

INTRODUCTION

Work is a part of everyone's day by day lifestyles and is vital to one's dignity, well being and
improvement as a human being. Economic improvement way now no longer most effective
advent of jobs but additionally operating situations wherein you possibly can paintings in
freedom, protection and dignity. The Ministry of Labour & Employment, one of the oldest
and essential Ministries of the Government of India, is functioning to make sure enhancing
lifestyles and dignity of labour pressure of ‘the united states through protective and
safeguarding the hobby of workers, promotion in their welfare and offering social safety to
the labour pressure each in Organized and Unorganized Sector through enactment and
implementation of diverse Labour Laws, which modify the phrases and situations of carrier
and employment of workers. The State Governments also are able to enact legislation, as

labour is a topic withinside the Concurrent List beneath the Constitution of India.

Indian society and its countrywide authorities in addition to numerous State governments
want to recognize and cope with troubles of prone interstate migrant employees who're
visible across each rural and concrete region in India. The main bite of migrant employees is
unskilled and hired in unorganised sector. Major States which ship interstate migrant
employees are Uttar Pradesh, Odisha, Jharkhand, West Bengal, Assam, Bihar, and
Chhattisgarh. Some migrant employees come below the definition of baby labourer even as
some go through faculty training along with part- time work.? Interstate migrant employees in
India are faced with a extensive variety of troubles. These consist of non- provisioning of
entitlements of presidency schemes, terrible get entry to be had schemes and services,
insufficient and irrelevant safeguards at worksites, terrible best of accommodation, lengthy

running hours, low salary in comparison to neighborhood employees, limited get entry to

Bhagat, R.B. (2008) , Assessing the Measurement of Internal Migration in India, Asian and
Pacific Migration Journal, 17(1): 91-102. Bhagat, R. B. (2010)

2Communicating Effectively approximately Migration, Geneva, to be had at
https://publications.iom.int/system/files/pdf/wmr2011_english.pdf.
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fitness care services, social exclusion, terrible social interplay and absence of integration with

the neighborhood community.

Newly arrived migrant employees are in a prone function as they're farfar from their domestic
network and don't have any get entry to social networks and protection nets. In addition, get
entry to to social and simple services withinside the new host State is regularly limited for
lots reasons. The loss of get entry to to simple services and portability of social protection for
interstate migrant employees increases critical worries about their vulnerabilities. Lack of get
entry to to rights and entitlements pose critical trouble for migrant employees. Both
employers of migrant employees and authority’s establishments at State degree or
countrywide degree do now no longer pay any interest in presenting welfare measures to
them. There is an absence of recognition approximately the prevailing criminal and social
protection measures. Migrant employees do now no longer have get right of entry to to fitness

services, welfare schemes and social protection schemes.

e Lack of Comprehensive Legislation: There is a lack of comprehensive legislation
specifically addressing the rights and protections of care workers in India. EXxisting
laws are often fragmented and do not adequately cover the diverse range of care work,
including domestic work, childcare, elderly care, 3and healthcare. This results in care
workers being excluded from legal protections, leaving them vulnerable to
exploitation, abuse, and unfair labour practices.Without comprehensive legislation,
there may be loopholes or gaps in the legal framework, which can be exploited by
individuals, organizations, or entities to circumvent regulations, avoid accountability,
or engage in unlawful activities. This can lead to unfair or unethical practices, and can
undermine the intended goals of the legislation.*The lack of comprehensive legislation
may also mean missed opportunities for innovation, growth, and development. For
example, in areas such as renewable energy, technology regulation, or international
trade, comprehensive legislation can provide a clear framework that fosters
innovation and economic growth. The absence of such legislation may result in

missed opportunities for progress and competitiveness.

30nline legal research databases such as Westlaw, LexisNexis, or Hein Online which can be used to explore the

topic of lack of comprehensive legislation.
4U.S. Environmental Protection Agency. (1970). Clean Air Act, 42 U.S.C. § 7401 et seq. (1970).
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e Informal Nature of Care Work: Care work in India is largely informal, with many
care workers employed in private households or® small establishments without formal
employment contracts. This informal nature of work makes it difficult for care
workers to access legal protections and benefits, such as minimum wages, social

security, and occupational safety and health standards.

Research and Development on Social Security and Health Rights of Migrant Workers

According to Government of India’s Report of the Working Group on Migration (2017),
migrants are uncovered to fitness dangers consisting of communicable sicknesses like malaria
and 14 tuberculosis. They also are uncovered to sexually transmitted sicknesses like HIV, and
occupational fitness dangers consisting of respiration troubles, ®lung sicknesses, allergies,
kidney and bladder infections, again troubles and malnutrition. They are resultantly
stigmatised as being providers of disease. Simi Sunny in her paper on “Social and Economic
Integration Of Migrant Labour: A Policy Response™ said that social security features for
interstate migrant people in India is restricted While many nations the world over have added
social protection programs to assist transnational and domestic migrants. In India, ‘the
Employees' State Insurance Act, 198, and the Workers' Compensation Fund Act, 1952 are
considered landmark social laws. protection. Both the law hascantered the fundamental
troubles of labour consisting of migrant labour via way of means of such provisions which
cope with the people withinside needs of illness, disability and various life situations. The
Endowment Funds Act was supplemented through the Family Retirement Scheme in 1971,
the Deposit-Related Insurance Scheme in 1976, the Maternity Benefit Act of 1961, and the
Pay-out Act of 1961. 1972. people who in large part shape the casual labour marketplace get
away those protection nets due to the shortage of provisions to understand their cellular

nature and transient paintings tenures.

SWilliams, S. (2017). Invisible Caregivers: Gender, Aging, and Care Work in Japan. University of California Press.
5Example (article): Chen, S. (2020). Research and Development on Social Security and Health Rights of Migrant
Workers. Journal of Migration Studies, 25(2), 345-367.

"International Labour Organization. (2018). Research and Development on Social Security and Health Rights of
Migrant Workers. Retrieved from
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Conceptual framework

A migrant employee is any individual who leaves one area for every other on the lookout for
a work. There are varieties of migration: (i) inner and global. interstate migration takes area
inside a rustic even as global is pass migration border. Social protection nets must have a
unique recognition at the interstate migrant people who're the poorest and most vulnerable. It
must be executed in a manner that may be applicable and appropriate to governments of

receiving and sending States in addition to Government of India.

Key Principles for Better Inclusion of Interstate Migrant Workers: It is pertinent to
understand that we have to sell wonderful political discourse and keep away from a
prejudiced, poor portrayal of migrant people for his or her higher inclusion. Awareness
wishes to be created for a higher know-how of interstate migrant people’ wonderful
contribution to society. We have to undertake a human rights-primarily based totally method
for inclusion of migrant people in a society. We have to also expand gender-touchy and age-
touchy regulations and practices for interstate migrant people. 8Utmost care have to accept in
developing portability of social safety entitlements for interstate migrant people. °It is crucial
to report satisfactory practices and a hit modern practices in managing interstate migrant
people and disseminate amongst diverse stakeholders for his or her higher inclusion. A non-

stop information series and putting in of dynamic information base are essential.

e Concepts: These are the key ideas or constructs that are central to the topic or
phenomenon being studied. Concepts are typically defined and operationalized in the
conceptual framework, and °they form the foundation for the development of
research questions and hypotheses.

e Theories or models: These are existing theories or models that have been developed
by previous researchers or scholars and are relevant to the topic or phenomenon being
studied. Theories or models provide a framework for understanding the relationships
among concepts and help researchers to generate hypotheses or propositions.

e Relationships: These are the connections or associations between concepts or

variables that are proposed or hypothesized in the conceptual framework.

8Smith, J. (2018). Conceptual Frameworks in Research. 2nd ed. ABC Publishing.

Johnson, L. & Brown, A. (2019). A Conceptual Framework for Understanding Human Behavior. Journal of
Psychology, 45(2), 123-145.

Author(s). (Year of publication). Title of book. Edition. Publisher.
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Relationships can be depicted visually using diagrams or models, such as flowcharts,
diagrams, or conceptual maps, to illustrate the proposed relationships among
concepts.

e Assumptions: These are the underlying assumptions or beliefs that guide the
development of !the conceptual framework. Assumptions are important as they
influence the research approach, design, and interpretation of findings.

e Context: This refers to the specific setting or context in which the study or research is
conducted. The contextual factors, such as cultural, social, economic, or
environmental factors, may affect the conceptual framework and should be taken into

consideration in the research design and interpretation of findings.

VIOLATIONS OF SOCIAL SECURITY AND HEALTH RIGHTS OF ISMW

Lack of access to healthcare: Informal sector and migrant workers often lack access to

healthcare, which can lead to untreated illnesses and injuries.

Non-payment of minimum wage: Many informal sector and migrant workers are not paid the
minimum wage or are paid less than what they are entitled to. This can lead to a lack of

financial security and difficulty in accessing basic necessities such as food and shelter.

Lack of social security benefits: Informal sector and migrant workers are often not covered
under social security programs, such as pension schemes, health insurance, or workers'
compensation. This can leave them vulnerable to financial instability in the event of illness,

injury, or retirement.

Social Security and Health of ISMW- Human Rights Violations in Four States:Various
kinds of human rights violations suggested through interstate migrant people at some point of
our field survey is offered in Table 2.5. It has found out that 84% of respondents from Delhi
do now no longer have right lodging or negative great of lodging. About 72.3% respondents
have suggested insufficient safeguards or excessive risk. A giant segment of ISMW- 62 % in
Delhi, 29 65% in Gujarat, 61% in Haryana, 69% in Maharashtra- have suggested non-

provisioning of entitlements of presidency schemes. It is located that 51.2% in Delhi, 53% in

Author(s). (Year of publication). Title of article. Title of Journal, Volume number(lssue number), Page range.
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Gujarat, 56% in Haryana and 55% in Maharashtra of ISMW have negative get admission to
toto be had schemes and offerings because of the dearth of data and language barriers. It is
thrilling'? to be aware that a massive wide variety of ISMW in Maharashtra (52.5%) and
Haryana (49%) have suggested sick remedy of local labourers in opposition to 25% in Delhi
and 27% in Gujarat. It is an issue of great problem that a widespread wide variety of ISMW
in all 4 States have suggested lengthy operating hours and shortage of amusement time and
entertainments. *Another severe problem is there negative social interplay and lack of
integration with the area people in all of the 4 States. There is a State stage versions is
recognize of get admission to to fitness care offerings for interstate migrant people. About
55% of ISMW in Maharashtra and 45% in Gujarat have restrained get admission to to fitness
care offerings in opposition to 17% in Delhi and 29% in Haryana. A small segment of
interstate migrant people in Delhi (12%) and Haryana (18%) have suggested sick remedy and
discrimination of enterprise in opposition to 39% in Maharashtra, 32% in Gujarat. About
43.5% of interstate migrant people in Maharashtra and 19% in Gujarat have suffered from
exploitation of migrant people through middleman/ retailers and the ensuing low salary in

opposition to 12% in Delhi and 13.5% in Haryana.

Prejudices, Discriminations and Social Exclusion: Interstate migrant employees have been
dealing with extraordinary types of prejudices and discriminations. Various types of
prejudices and discrimination of migrant employees are said from all of'* the 4 States
included with the aid of using the survey. The outcomes of the sphere survey in admire of
those prejudices and discriminations are provided in Table 2.6. According to 93.5% of
respondents in Delhi, 90% in Gujarat, 87% in Haryana and 89% in Maharashtra
neighborhood human beings accept as true with migrant labourers are °polluting the
surroundings with the aid of using dumping wastes in public places. About 32.5% of
respondents in Delhi, 31% in Gujarat, 35% in Haryana and 33% in Maharashtra said that
neighborhood human beings are sceptical approximately the growing petty crimes dedicated
with the aid of using the migrant employees. According to 92.5% of respondents in Delhi,
87% in Gujarat, 86% in Haryana and 90.5% in Maharashtra neighboyhood human beings

don't forget migrant labourers as outsiders and do now no longer deal with them as equals

2Title of article. Title of Journal, Volume number(Issue number), Page range. DOI or URL (if available).
BJones, R. L., &Shortland, S. (2017). Prejudice and discrimination. In The Oxford Handbook of Multicultural
Identity (pp. 235-250). Oxford University Press

Devine, P. G. (2014). Implicit prejudice and discrimination: Bridging theory and practice. In Advances in
experimental social psychology (Vol. 49, pp. 193-259). Academic Press.

Bvan Dijk, T. A. (2017). Theories of discourse: An introduction. Routledge
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withinside the society. About 57% of respondents in Delhi, 65% in Gujarat, 59% in Haryana
and 69% in Maharashtra said that employers discriminate interstate migrant employees
withinside the labour marketplace in admire of wages and accommodation. Local human
beings don't forget interstate migrant employees as outsiders and they're below the
impression that migrant people are polluting the surroundings. Employers discriminate
interstate migrant employees withinside the labour marketplace in admire of wages and
accommodation. A phase of migrant employees normally avoid direct conversation with the
local human beings and maximum of them communicate most effective in mom tongue, and
for this reason interactions with the locals are pretty restricted. The overall insularity of
migrant employees from the neighborhood populace and the absence of social integration
with the local people are regions of difficulty. Petty crimes with the aid of using the migrant
employees are the alternative difficulty of neighborhood network. **Local human beings are
very sceptical approximately moves of the migrant employees. A feeling of lack of
confidence is winning the various locals. Also, the recruitment sellers seem to have near
hyperlinks with production and actual property mafia and underworld operators. The
neighborhood network has quite a few apprehensions approximately migrant employees. A
large wide variety of neighborhood human beings made expressions of worry and
apprehension approximately the migrant labourer in admire of crime and health. There are
some instances of crime with the involvement of migrant employees. Hence neighborhood

network considers them as a hazard to regulation and order withinside the locality.

Unsafe and Unhealthy Working Environment for ISMW: It is located numerous instances
of violations of Human rights of migrant employees to a secure and healthful operating
surroundings in all 33 the 4 States blanketed through the survey. Compared to neighborhood
employees, migrant employees have poorer fitness profiles, excessive morbidity charge and a
better hazard of occupational injury. Migrant employees frequently do now no longer have
get entry to to right fitness check-ups. Cross-border actions can cause the vulnerability of
migrants to communicable diseases. A segment of migrant girl employees have a better
occurrence of dietary deficiencies and terrible get entry to to reproductive fitness offerings in

assessment with neighborhoodlaborers. As an end result of extreme and day by day publicity

%Hewstone, M., & Swart, H. (2011). Fifty-odd years of inter-group contact: From hypothesis to integrated
theory. British Journal of Social Psychology, 50(3), 374-386.

7pager, D. (2007). Marked: Race, crime, and finding work in an era of mass incarceration. University of Chicago
Press
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to poisonous air, a segment of interstate migrant *®employees, specifically girl migrant
employees, be afflicted by asthma, cancer and reproductive fitness complications. Limited
protection information, small or poorly ventilated workspaces and lengthy hours of publicity

to the poisonous air are said from factories in all of the 4 States.

Long Working Hours:*®Working hours of migrant labourers are withinside the variety of
eight-14 hours and that they paintings for six days in a week. They do now no longer have
tons time for amusement while only a small segment of migrant labourers receives rest and
amusement. About 15 percent remains of their rooms looking films on tv as different styles of
entertainments are reported through simply eight percent. Workers protection, like ordinary
operating hours and scheduled breaks are now no longer being granted and in lots of
instances migrant employees can also additionally must paintings for lengthy hours with out

any damage affecting their fitness adversely.

High Risk in Construction and Manufacturing Sectors: As is offered in Table 2.7,
massive segment of migrant employees withinside the production area meet with
unintentional dying each month. Inadequate safeguards and lack of coverage insurance are
the common troubles withinside the production area. 2°There isn't anyt any right reporting of
dying of migrant employees because of the problems in identity and absence of identification
documents. It is determined that a few contractors had given incorrect data to the family after
the unintentional dying withinside the work site. In a few cases, useless our bodies had been
now no longer even despatched to their local vicinity as there's a nexus among
contractors/dealers and some personal scientific schools. It is stated that an unclaimed useless
frame is bought to personal scientific schools for approximately Rs. 2-three lacs. The bad
economic situation of family is likewise accountable for the non-declare of useless our
bodies. The effects of our discipline survey suggest that dying charge of interstate migrant
employees in host States is on a better side. As is stated in Table 2.7, the end result of our
discipline survey indicates that five character in Delhi, 7 men and women in Gujarat, 6

character in Haryana and eight men and women in Maharashtra died in production area. It is

18paluck, E. L., & Green, D. P. (2009). Prejudice reduction: What works? A review anWorld Employment and
Social Outlook 2018: Greening with Jobs" report, which discusses the implications of extended working hours
on workers and the need for work-life balance. d assessment of research and practice. Annual Review of
Psychology, 60, 339-367.

BWorld Employment and Social Outlook 2018: Greening with Jobs" report, which discusses the implications of
extended working hours on workers and the need for work-life balance.

20The OSHA website (www.osha.gov) provides access to a wealth of information, including regulations,
guidance documents, and educational materials related to construction
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determined that men and women in Delhi, 3 men and women in Gujarat, 4 men and women
in Haryana and 3 34 men and women in Maharashtra devoted suicide. A month-to-month
dying charge of interstate migrant employees in Delhi changed into forty three men and
women in opposition to Gujarat 35, Haryana 14 men and women and Maharashtra 38 men

and women.

Factory Premises Exposed to High Risks: In all of the 4 States, numerous factories
function with interstate migrant people. ' These migrant people are given accommodated in
exertions camps. However, numerous of them paintings and sleep withinside the
manufacturing unit premises itself. There are no protection measures, specifically hearthplace
protection. In the previous few years, some instances of dying of numerous interstate migrant

people after large hearthplacewithinside the manufacturing unit in Delhi.

Exploitation through Agents: The exploitation of migrant labourers through
middlemen/marketers has decreased the salary profits of migrant labourers. It is mentioned
that a full-size range of migrant laborer, on the time of leaving the house State, had agreed to
paintings at a decrease salary than the quantity provided through the employer. The
distinction among the salary gives through the employer 35 and salary agreed through the
labourer is taken away through the intermediary or marketers. *’Exploitation and dishonest
through marketers have led to paying of low revenue to approximately 17 percentage of
migrant workers blanketed through the survey. It is mentioned that they may be sad with the
marketers as they may be given less revenue inflicting extreme economic distress. It is
likewise discovered that approximately 18 in step with cent of migrant workers aren't given

minimal wages.

Violations of Human Rights of Migrant Mothers and Children and Family Members of
Interstate Migrant Workers: The migrant youngsters, pregnant ladies and younger moms
do now no longer get the blessings of various authorities programmes. There are clean
directives of the Ministry of Women and Child Development to the State Governments to

increase ICDS application to the migrant populace residing withinside the location of the

2L(www.cdc.gov/niosh) provides access to a wide range of information on construction and

manufacturing safety, including publications, research findings, and training materials.
22(https://www.osha.gov/) to access their publications, guidelines, and resourcesVisit their websites to access
their publications or resources related to unhealthy construction sites. related to construction site safety, which
may include information on unhealthy conditions.
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worksite. It is suggested that the migrant pregnant ladies, little one and younger moms
typically stop pre-schooling, immunization. About 32 percentage of respondents have
suggested that they do now no longer take domestic ration, supplementary nutrients meals,
23hoom monitoring, included moms care, care all through being pregnant of their vicinity of
residing. According to 38 percentage of respondents Anganawadi Service in now no longer to
be had on the worksite places. It is pertinent to recognize that a number of migrant employees
are running beneathneath contractors and a few beneathneath noncontract basis. As such, the
labourers who aren't beneathneath any settlement do now no longer get hold of any blessings
or incentives. In fact, they're disadvantaged from all social welfare programs. Builders, via
way of means of and large, do now no longer screen the precise range of ladies employees,
aleven though they're obliged to document the determine to the authorities department.
Women interstate migrant employees face numerous discriminations. Even aleven though
their running hours are identical to male, they're paid much less than male migrants. It is
sizable to notice that they revel in no maternity leave, other maternity entitlements, or breast-
feeding breaks at worksites. It is an issue of great concern that loss of get entry to to right
sanitation has critical fitness results to ladies labourers. They go through in silence due to the
stigma round ladies’s non-public hygiene issues. According to the sphere survey, sixty eight
according to cent of ladies protected via way of means of our survey do now no longer have
get entry to to lavatories as they stay in slums or squatter settlements. In the absence of
lavatories, ladies are compelled to defecate withinside the open. There is an pressing want to
making sure ladies’s proper to simple sanitation and fitness. 36 The migrant youngsters spend
1/2 of in their lifestyles in a piece web website online with their family, regularly being
excluded from all simple entitlements and offerings like meals and nutrients, fitness and
schooling. At the worksite there are unsafe residing conditions, unhygienic environment.
24pbsence of applicable offerings which include Mobile créches, early childcare offerings,
tasks for pre-college schooling and college schooling for youngsters of interstate migrant
employees are suggested from worksites. It is essential to lessen fitness dangers which
include malnutrition and anaemia remain frequent amongst migrant youngsters and
adolescent girls. The winning exercise of getting interstate migrant employees’ youngsters

inducted as infant labour at worksites need to be prevented.

BVisit their websites to access their publications or resources related to unhealthy construction sites.
Z4Check the reference lists of these sources for additional references related to the topic.
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Unhealthy Construction Sites: Majority the Construction Sites blanketed through the survey
in all of the 4 States have been located unhealthy. On an average, approximately 20-30
youngsters and as much as 30-40 girls have been located at a production site. They were
residing with out good enough facilities required through labour laws. Their residing
situations are negative with out fundamental facilities to keep the widespread of residing. The
production webweb sites create breeding grounds for numerous vectors and unprotected
worker's act as capability baits. There is a want for making sure a dignified existence for
interstate migrant workers. First Aid facility on the worksite is crucial as minimal safety
norms. But this isn't always being adhered. According to 108 respondents blanketed through
our survey that first useful resource facility changed into now no longer to be had on the
worksite. However, five respondents stated that first useful resource package changed into to
be had. Engagement of youngsters withinside the worksite changed into stated from some

worksites.

Poor Access to Health Service for ISMW and Families: Several boundaries for interstate
migrant employees in get admission to to public fitness offerings are said in It is determined
that loss of self assurance for gaining access to the fitness offerings and 2worry of the gadget
is highlighted because the predominant boundaries. About 32% of migrant employees in
Delhi, 42% in Gujarat, 30% in Haryana and 41% in Maharashtra said loss of self assurance
for gaining access to the fitness offerings. About 12% of migrant employees in Delhi, 22% in
Gujarat, 13% in Haryana and 37% in Maharashtra said neighborhood language problems.
About 5% of migrant employees in Delhi, 4% in Gujarat, 3% in Haryana and 4% in
Maharashtra said blind belief / cultural bias which regularly impedes fitness searching for
behaviour amongst interstate migrant employees. About 26% of migrant employees in Delhi,
39% in Gujarat, 25% in Haryana and 42% in Maharashtra said lack of know-how
approximately provision of fitness centers and 20% of migrant employees in Delhi, 35% in

Gujarat, 45% in Haryana and 52% in Maharashtra said monetary problems.

FINDINGS

The gift examine well-knownshows the shortage of an institutional mechanism to cope with

human rights violations towards interstate migrant people and lack of Centre- State

25 (https://www.iom.int/) to access their publications, reports, and resources related to migrant health,
including issues related to access to health services for migrant workers and their families.
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coordination. As there is availability of some of Central and State schemes to interstate
migrant people, the access to to be had social safety schemes and fitness offerings is bad for
migrant people. As is provided in Fig 6.10, our primary findings consist of excessive
occupational dangers of a huge quantity of migrant people, lack of expertise approximately
entitlements and strategies and shortage of sensitivity amongst carrier carriers and officers
closer to primary wishes of interstate migrant people.?® A huge quantity of interstate migrant
people are unregistered and as such there may be a huge hole in the enforcement of present

legislation associated with the welfare and social protection.

Post COVID-19 Initiatives toward Centre-State Coordination:

Catastrophe during the COVID-19 lockdown has certainly discovered that an institutional
mechanism is somewhat lacking. Prior to the cut-off time, there was no coordination between
the Central and State governments. However, the Government of India has taken several
initiatives, as part of its COVID-19 remedial measures, to develop an institutional mechanism

to control interstate migrant workers.

Absence of Institutional Mechanism to Address Human Rights Violations towards
ISMW:

There isn't anyt any institutional mechanism both at country wide stage or at State stage to
address one of a kind kind of human rights violations towards interstate migrant employees.
In fact, migrant employees stay in inhospitable towns and villages. There isn't anyt any
Centre-State coordination. Despite each Central and State authorities government have made
numerous provisions for the welfare of interstate migrant employees , a lot of those centers
do now no longer exist, or are patchy in all 4 States blanketed via way of means of our study.

Most of migrant employees are withinside the casual sector.
Absence of Social Security and Poor Access to Health Service for ISMW:

Lack of self assurance and their worry of the device are highlighted because the main

limitations for having access to fitness services (Table 2.11). About 32% of migrant

26 https://www.who.int/) to access their publications, reports, and resources related to migrant health and
health systems, which may include information on poor access to health services for ISMW and their families.
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employees in Delhi, 42% in Gujarat, 30% in Haryana and 41% in Maharashtra had suggested
loss of self assurance for having access to the fitness services. Local language issues, blind
belief, cultural bias, lack of understanding approximately provision of fitness facilities and
monetary issues are different limitations. There are numerous elements chargeable for the
poor participation in social safety together with casual job, lack of expertise and language
limitations. Sector and ritual of employment are connected to whether or not a migrant

employee has a settlement and therefore is eligible for and capable of join in social insurance.
Reasons for Poor Access to Schemes and Entitlements for Migrant Workers:

In admire of to be had schemes, the implementation device isn't pleasant to migrant
employees as they're limited with the aid of using the oppressive paperwork that administers
them. Moreover, the procedural problems and obstacles of interstate migrant employees have
ended in terrible access to numerous schemes. There numerous deficiencies and deficit of
information on triumphing social safety schemes amongst migrant employees. 2’Most of them
are unexpected to policies and administrative procedures. They face numerous system faults
and frictions withinside the device in admire of direct coins transfers, MGNREGS payments,
or Public Distribution System. A full-size number of migrant employees continue to be not
able to get the coins transfers or the rations (given the as-of-yet non-transportable nature of
ration playing cards) or paintings beneathneath MGNREGS. Some of them couldn't get a
legitimate ration card. The programme, regarded as “One Nation, One Ration Card”,
nonetheless stays a paintings in progress. The Scheme remains now no longer completely
geared for seamless interstate portability, wherein a migrant employee attracts subsidised
meals in a State aside from his own. There is the trouble that many migrants are unmarried
guys who may have their ration playing cards with their families lower back withinside the
village. With this form of portability, they could now no longer get sponsored meals grains.
28The authorities wished a much greater high-tech device wherein each member of a migrant
own circle of relatives had man or woman digital ration playing cards, because the ration
quota beneathneath the National Food Security Act is designed on a consistent with capita

basis.

27\/isit websites of relevant government departments or agencies responsible for health, labor,
28\/isit websites of relevant NGOs or organizations that focus on labor rights, migrant rights, or social welfare to
access their reports, publications, or resources on the topic.
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Absence of Skill Assessment and Skill Certification:

A massive variety of migrant people discover paintings as unskilled labourers for the reason
that they input the process marketplace at a completely early age. They do now no longer get
any upward mobility and continue to be caught withinside the maximum unskilled, poorly
paid and unsafe jobs for his or her entire paintings-lifestyles span. Unfortunately, host States
do now no longer have an institutional mechanism for certifying capabilities and stories
obtained with the aid of using a migrant worker throughout his/her live. Hence maximum of
interstate migrant people do now no longer have any documents certifying their capabilities
and stories obtained with the aid of using them throughout their live in host States. There is
an amazing scope for constructing livelihood competences for migrant people with the aid of
using talent evaluation and certification. Such a talent evaluation and certification initiative
can beautify the employability of the ones migrant people who've obtained enjoy in host State

or host State.

CONCLUSON

In all of the 4 States protected via way of means of the survey, the connection with interstate
migrant employees is still exploitative and transactional. 2°A big wide variety of interstate
migrant employees continue to be without social protection. India wishes to provide migrant
employees ok and appropriate get admission to authority’s welfare schemes and fitness
offerings. Government have to decorate their social protection in letter and spirit. We want a
database of humans operating and residing outdoor their 106 States and a green country wide
migration records system. India have to supply them political fee and get admission to to
elected representatives. Public fitness establishments want to provoke and toughen more
“migrant-friendly” offerings. 3°There is a robust want for scaling up outreach programmes

and different onsite cell fitness offerings that may offer unique help to migrant employees.

2These sources can include peer-reviewed journals, reputable organizations, government reports, and

established experts in the field.
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The holistic wishes of migrants have to be met with a unique recognition on meals protection,
education, ability development, ability assessment, ability certification, fitness offerings,
minimal wages and advanced residing conditions. Government have to additionally offer
them some minimal earnings guarantee scheme. COVID-19 pandemic has helped recognition
interest on migrant employees and cope with their issues. In the submit COVID-19 phase,
there had been positive desirable authority’s tasks. Prime Minister of India had released the
National Digital Health Mission on 15 August 2020. It was defined that each Indian might get
an ID card that could comprise all applicable records approximately his/her clinical

conditions. This card can be used to get admission to fitness offerings and medicines.
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